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[bookmark: _8iycbwikh5x4]2 or 3 days per week 0.4 or 0.6 

Contract Details
Salary: £28,737 gross pro rata (£17,242 on a 3 day a week basis or £11,495 on a 2 day a week basis) plus expenses and travel costs. Size of Wales is a Living Wage employer.
Location: Home based in Mid or North Wales with frequent visits to schools across North Wales (tbc dependent on candidates location). 
Contract and hours:  Part time 2 or 3 days a week. Permanent contract subject to renewal of funding. Size of Wales has a flexible working and TOIL policy. For further information please contact recruitment@sizeofwales.org.uk. 
Pension: Size of Wales offers a 6% pension contribution.
Annual leave: 22 days plus bank holidays (pro rata) rising to 27 days plus bank holidays (pro rata) after one year.
Application deadline: Tuesday 7th April 2026, 12 noon

About Size of Wales
www.sizeofwales.org.uk 

Size of Wales is a charity that is making Wales part of the global solution to climate change. For decades, the “size of Wales” was used as a unit of measurement for the destruction of our most precious natural habitats. Since 2010, we have brought our nation together to turn this on its head. 



Together, we 
(i) work with Indigenous and local communities worldwide to protect at least 2 million hectares of tropical forests - an area the size of Wales and grow millions of trees. 
(ii) educate and inspire people in Wales, especially young people, to recognise the critical role tropical forests play in tackling the climate and nature emergency and how we must support Indigenous and local communities to protect the climate, biodiversity, and livelihoods. 
(iii) campaign to drive policy change and call for Wales to become the world’s first Deforestation Free Nation to protect tropical forests overseas.

Our vision is to help create a future where forest communities can thrive alongside healthy tropical forests - to make our nation part of the solution rather than a measure of the problem.
Find out more about the culture we are committed to nurturing at Size of Wales, by reading our Guiding Principles here. These inform the ways we interact, the decisions we make and the work we do.

The role
The education outreach officer will be responsible for delivering our exciting and popular climate change education programme in schools, mainly through the medium of Welsh.  They will plan and deliver fun and inspiring workshops about the importance of tropical forests for pupils of all ages.

The ideal candidate will be a passionate and engaging practitioner with experience of working within the education system in Wales. They must be a fluent Welsh speaker and have an interest in the importance of tropical forests and climate change and be willing to undertake further training on these topics.

Responsibilities:

· Delivering engaging and age appropriate indoor and outdoor workshops on tropical forests and climate change, to be delivered in schools
· Promoting the education programme and building strong relationships with schools 
· Gathering data from schools for monitoring and evaluation purposes and writing case studies on action taken by pupils and schools on climate change, as a result of our engagement.
· Staying up to date with relevant developments in education, the Welsh curriculum and other environmental education and youth engagement programmes, especially in Wales
· Staying up to date with key developments on climate change and tropical forests
· Working closely with the Education Managers and other education outreach officers to develop workshop content and develop new initiatives
· Representing Size of Wales at some events and conferences
· Willingness to embody equity, diversity and inclusion principles

You will be a welcomed team member, regularly engaging in team meetings and events, contributing to the organisational development of the charity and furthering your continued professional development in line with your role and beyond.

 

Selection Criteria

Minimum criteria for interview selection is 60% of the Selection Criteria. Please see the Selection Criteria Assessment Table for details. 

· Qualification or relevant experience of delivering sessions with school aged young people.
· Fluent Welsh speaker.
· Engaging, passionate delivery style.
· Ability to self manage time effectively, manage competing demands and prioritise own workload.
· Excellent communication skills and ability to nurture strong relationships with schools
· Understanding or willingness to learn about environmental topics such as climate change, climate justice and deforestation.
· Good organisational skills, project management skills and the ability to meet targets and achieve demonstrable results.
· Experience of tracking, monitoring and evaluating data of outreach work and using this to write reports to funders.  
· Good IT skills, including microsoft office, gmail and google documents. 
· Knowledge and understanding of safeguarding including digital safeguarding issues. 
 

Training will be provided to ensure that all candidates feel supported in their role and progress their career development. IT training of essential software will also be offered.
Safeguarding 
Size of Wales, and all its staff and volunteers, are committed to ensuring a safe environment for children, young people and vulnerable adults and to prevent their physical, sexual or emotional abuse. Size of Wales is committed to acting at all times in the best interests of children and vulnerable adults, seeing these interests as paramount. Any candidate offered a job with Size of Wales will be expected to agree to and adhere to Size of Wales’ Safeguarding policy and Code of Conduct. This role will be subject to an enhanced DBS check. 

Equity, Diversity and Inclusion
In 2020, we took steps to become an antiracist organisation and are working towards a new antiracism action plan and policy. Size of Wales is dedicated to nurturing an inclusive environment where employees can bring their full selves to work. 

Size of Wales is particularly keen to receive applications from people from an ethnically diverse background and people living with a disability. These are characteristics and identities that are currently underrepresented at Size of Wales. Furthermore, the work we do challenges modern day colonialism and discriminatory power structures that are prevalent in society and global solidarity work. Our work centres marginalised people’s voices and aims to remove barriers and increase access within the climate crisis. Having people with these identities and characteristics join the team would be invaluable and Size of Wales would become a better organisation because of this.

Find out more about the culture we are committed to nurturing at Size by reading our Guiding Principles here. These inform the ways we interact, the decisions we make and the work we do.
HOW TO APPLY
We operate an inclusive recruitment process to remove barriers and unconscious bias. This includes the option to apply via written or verbal application; Recruitment Administrators who anonymise applications for the selection panel; and an opt-in Guaranteed Interview Scheme (GIS) for people from ethnically diverse backgrounds and people living with a disability.
1)   Please have a good read of the following information:
●      Application Form including Equal Opportunities Monitoring
●      Job Description including Selection Criteria
●      Guaranteed Interview Scheme
 
2)   Send your completed written or recorded applications to the Recruitment Administrator team, via email to recruitment@sizeofwales.org.uk by Tuesday 7th April  12 noon. 
3)   If you choose to make your application via audio recording, please contact the Recruitment Administrators if you require guidance. Otherwise, please record yourself responding to all questions on the application form.
We welcome applications in Welsh. Please note that we will use a translation service to translate Welsh applications into English.
If there is another way you would like to submit your application, please contact the Recruitment Administrator team. We will make the application process accessible to everyone.
4)   If you have any questions about the application process or the role itself, please contact the Recruitment Administrator team on recruitment@sizeofwales.org.uk. The Recruitment Administrators are independent to the interview panel so this will not affect your application.

5)   If you have been shortlisted for an interview, including if you are eligible through the GIS, you will be contacted by the Recruitment Administrators on or by Monday 13th April. They will arrange an interview for Tuesday 28th April. You will also receive information about the interview format, the panel, a selection of the interview questions, and a task to prepare.
Unfortunately, we cannot inform those who were not selected for an interview this time.

6)  Interviews will take place on Tuesday 28th April. A decision will be made and you will be notified by Friday 1st May. 

Size of Wales is a Charity Registered in England and Wales No: 1143178 and a Company Limited by Guarantee No. 07642041
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